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Question:

Are you reliable?

Answer:

Yes, I take pride in making sure I can be
counted on.
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Question:
What does flexibility mean to you?
Answer:

Flexibility means being able to work whenever
I am needed, and doing whatever activities are
needed. I am a very flexible person and will do
whatever you need me to do, whenever you
need me to do it.

www.futuresthroughtraining.org



p60R 0deegCs

GL2000D0000 GuIgSiyP:

Q1 s:;o°3903$ac3 s:;c/p/

D6oNE .o o8
sgeoooS
saep_SsagSog: oo&o%
39(\?09

UJJC\?OGoe(% ODC\)II

208 :DoSch)oSGUJSmoS (§p§

29305001 200560

@3% % eo&ooogﬁu dleod

G2 (7)03 G

§220805600) 0300002 §68 [gal

Gl oo&aaemo&
G Il

o} 00&[)50') fopsplan]!
o€oo °o$s

%g%ooo&l o§ocomd
sge|§ cpoc% cge.é]%"ocﬁu (@[g8)

Question:
What is your best attribute?
Answer:

I am a hard worker who can operate a forklift,

do basic computer functions.... (and so on)
4. There are two different types of Question:
Biggest Weakness interviewers. One that wants you to What is your biggest weakness?
Questions admit that you have weaknesses and Answer:
one that doesn’t. To make both types of | I used to be very shy, so I made a goal to talk
people happy, use a three step answer: | to at least two new people a day. I did that
1. Tell what weakness you had. until I wasn't afraid to talk to new people
2. Tell what you have done anymore. So now, it's not a problem like it
to improve it. used to be.
3. Tell why it is not a
weakness anymore.
5. The way you answer this shows how Question:

Prior Conflict/Problem
Questions

you handle interpersonal problems.

This is a three step answer:
1. Define the situation/problem.
2. Tell what you did to improve it.
3. Tell how your actions made
the situation/problem better.

Tell me about a time when you had a problem
with people you worked with?

Answer:

Some of the people I worked with would get
together and talk bad about other people we
worked with. One day at lunch, several of the
people started this gossiping. I told them that
I didn’t think it was proffessional, and that I
had a hard time respecting anyone who did
this. I told them that if I were to hear any
more then I would tell the supervisor. Because
I did this, the group stopped talking about

other people around me.

6.
Situational Questions

Employers ask these questions to see
if you can handle situations that are
common in the type of work they do.
The best way to prepare for this type
of question, is to talk to other people
who are doing the kind of work you
are interviewing for, and get their

feedback.

N/A
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Questions; Choose 1: Seunodd cladh 61?05 0-00

cwrg§ionBp agiqeSSh o R

Are you patient? DOOO 0 (;1(;1$ s'aooésmcé&smzc{?:
20&80deS Claocons sosocorghi 0380% 03(0305 elgqepdr
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Are you good with people? F00CATIOD 3,0
% 05 360mE:8Ea005 ofi

cpaaypisE 03edeq; ESE e Y
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Example Question: Are you reliable?
Answer: Yes, I take pride in making sure I
can be counted on.
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The Interview - Mock Interview Forms
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Questions; Choose 1:
CL3RS000 GQz0l
What does detail-oriented mean

to you?
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What does hard-working mean to

you?

30403n§0005 32006005005

a302003 208 00058
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What does flexibility mean to
ou?
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Example Question: What does flexibil-
ity mean to you?

Answer: Flexibility means being able
to work whenever I am needed, and
doing whatever activities are needed.
I am a very flexible person and will do
whatever you need me to do, when-
ever you need me to do it.
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What is your best attribute? 2905 E'% Sers GE
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What is your biggest strength? be :39(300'38 2902 008D oI Qo? sge|§sgogo‘3 o0l
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Example Question:

What is your best attribute?

Answer: I am a hard worker who can

operate a forklift, do basic computer

functions.... (and so on)
godo 905
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What is your biggest weakness? on 208 020350805 §ood sBom §905 0-00
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Example Question: What is your big-
gest weakness?

Answer: I used to be very shy, so I
made a goal to talk to at least two new
people a day. I did that until I wasn't
afraid to talk to new people anymore.

So now, it's not a problem.

Qo>
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Question: Choose 1:

602g8:000903 Gg:Cli

Tell me about a time when you
had a disagreement with some of
your coworkers.
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Tell me about a time you weren't
trained and had to figure a task
out on your own.
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Example Question: Tell me about a
time when you had a problem with
people you worked with?

Answer: Some of the people I worked
with would get together and talk bad
about other people we worked with.
One day at lunch, several of the peo-
ple started this gossiping. I told them
that I didn’t think it was proffessional,
and that I had a hard time respecting
anyone who did this. I told them that if
I were to hear any more then I would
tell the supervisor. Because I did this,
the group stopped talking about other
people around me.
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Questions: Choose 1
508000907 GgEOli

A co-worker tells you that he/she
wants you to clock out for him/
her because he/she is going to a
movie.

56650300000
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P%éocﬁoa §o5o3 (\Eeo Sl ¥
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A customer gets very angry and
starts screaming about how unfair
your company is to him/her. What
do you do?
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What do you do?
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